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Let’s define first

Bias (Pagkiling / Pagkampi): Prejudice for or against one thing, person or group 
compared to another, usually in a way considered to be unfair. (Source: 
http://libguides.nyit.edu/c.php?g=666045&p=5615508) Halimbawa: Napili bilang kalahok sa patimpalak sapagkat siya ay 
pamangkin ng guro. 

Prejudice (Hindi matwid na opinion): An unfavorable opinion formed against a person or 
group based on a stereotype. (Source: http://remember.org/guide/history-root-stereotypes) Halimbawa: Hindi 
naman talaga siya papasa sa board exam, varsity player lang kasi iyon. 

Stereotype (Esteriotipo): A generalized image of a person or group, which does not 
acknowledge individual differences and which is often prejudicial to that person or 
group. (Source: http://remember.org/guide/history-root-stereotypes) 

Halimbawa: Ang mga Ilokano ay kuripot (negatibo); Filipinos are hospitable (positive)



What is your 
bias/prejudice/stereotype? 

■ All of us have our own bias, prejudice or 
stereotypes. What is/are yours?



What is HL? 

“The human library serves as a place where ideas can be explored through an open 
dialogue. Public and academic libraries offer this kind of program to promote the library 
space and to create an identity that libraries can be a safe place for human interaction 
and lifelong learning.” – Yap & Labangon, 2015

“Human Library is an innovative method that leads to the reduction of prejudice, and 
encourages understanding (Zhai, Zhao & Wang, 2012).” – Yap, Labangon & Cajes, 
2017

This program promotes social cohesion to address the discrimination in the society 
(Watson, 2015). 



History of HL

■ Started in Copenhagen, Denmark in 2000.
■ Project for Roskilde Festival by Ronni Abergel and his 

brother Dany and colleagues Asma Mouna and Christoffer
Erichsen.



Philippine Experience

■ DLSU Manila – August 2014

■ DLS Zobel – November 2016

■ Adamson University – November 2017

■ Jose Rizal University – February 2018

■ UP – Manila – February 2018 

(initiated by the students)









Awards



ASEAN Experience

Country Date of first activity Organizer

Thailand May 25, 2010 Rajamangala University of Technology Isan

Singapore August 7, 2011 Human Library Singapore

Malaysia May 30, 2013 Impact Hub Kuala Lumpur

Philippines August 14, 2014 De La Salle University Library

Vietnam July 30, 2016 Human Library Vietnam



Kazakhstan Experience





Impact

■ “My prejudice towards the subject decreased because I learned the broad cause 
and effects, advantage and disadvantage of the subject.” 

■ “Understanding is [the] key to learning.” 

■ “I learned a lot and I hope that I could help him advocate for breaking the stigma of 
the LGBT.” 

■ “Acceptance of oneself and others.” 



Starting your own HL: Requirements

■ Project Proposal
■ Committee Members
■ Budget
■ Marketing Plan



Meet your team

■ Brainstorm
■ Human Books Invitation / Scouting
■ Preparation: Potential HB interview, Waiver, Token, Certificate, Cataloging (or its 

equivalent)
■ Venue
■ Security
■ Readers / Etiquette
■ Promotion, Posters, Advertisements
■ Partnerships and Collaboration
■ Refreshments















Publications

Yap, J. M. & Labangon, D. L. G. (2015). Embedding corporate social 
responsibility (CSR) activities in an academic library: highlights on 
the social aspects of the human library. PAARL Research Journal, 
2(1): 14-24.

Yap, J.M. & Labangon, D. G. (2018). フィリピンと東南アジ
ア諸国連合（ASEAN）におけるヒューマンライブラリー = 
Human Library in the Philippines and the Association of 
Southeast Asian Nations (ASEAN). In K. Tsuboi, M. Yokota, & 
K. Kudo (Eds). 多様性を育む「人を貸し出す図書館」の実践
と研究. Tokyo: Akashi Shoten.



THANK YOU FOR LISTENING!
LET’S BREAK STEROTYPES!


